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FRAUD AND WHISTLE BLOWING POLICY
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SCOPE & H

The Policy applies to all directors, officers, employees, including full-time, part-time and
contract employees of Sen Yue Holdings Limited (the “Company”), its subsidiaries and
associated companies (together with the Company, the “Group”), whether located in
Singapore or elsewhere.

ABRE R TAKEERARNSE (RN E)") RHAL T HAdffe LA X 69 F 0 8] Fo X FEN 3]
(HANS—RGEHRHER) WHAEFRL, QHELRRL, VT IFERR T,

FRAUD #if
Purpose and Scope B # 53EH

The corporate fraud policy is established to facilitate the development of controls that will aid
in the detection and prevention of fraud against the Group. It is the intent of the Group to
promote consistent organisational behaviour by providing guidelines and assigning
responsibilities for the development of controls and conduct of investigations.

T RBEBR B ARPIERHE, RAAMGERAGHETH, FRELTRER T, LK
A& AR S, RAZAGELITA.

This policy applies to any irregularities, or suspected irregularity, involving employees as well
as shareholders, consultants, vendors, contractors, outside agencies doing business with
employees of such agencies and/or any other parties with a business relationship with the
companies within the Group.

ABFERNTEAR TABSLA, BF., #HA., ROBHARE LA & 76 R TH L HER
ShEpmM) . BERAE NS AL FERGILC S FAGEAT A REMELFR,

Any investigative activity required will be conducted without regard to the suspected
wrongdoer’s length of service, position/title, or relationship to the Group.
R RN T, BAL/BRS, RERANX R, ke REFRAE,

Policy B &

Management is responsible for the detection and prevention of fraud, misappropriations and
other irregularities. Fraud is defined as the intentional, false representation or concealment of
a material fact for the purpose of inducing another to act upon it to his or her injury. Each
member of the Management Team will be familiar with the types of improprieties that might
occur within his or her area of responsibility and be alert for any indication of irregularity.
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Any irregularity that is detected or suspected must be reported immediately to the Chairman or
Executive Directors, in office, who, together with a team assigned for fraud investigation
(“Investigation Team”), co-ordinate all investigations with our Lawyers and other affected areas,
both internal and external.

RIAEATH AT A REENE AT A, LALB @ L/ RAPTEFILR, TRRXFTEFHHR
wiEAE e (RAEET) RERMGBEITFALC RN ER, LRRETAE.

Actions Constituting Fraud #) s 2k # 8547 %

The terms defalcation, misappropriation and other fiscal irregularities refer to, but are not
limited to:
RN, BRAT &AL CWBEATA, OFERETATITA:

- Any dishonest or fraudulent act
R AR I 84T A

- Misappropriation of funds, securities, supplies, or other assets
ERATE, R, HERLCT FNITA

- Impropriety in the handling or reporting of money or financial transactions
KA RE NS RE R H Y R IRFEITH

- Profiteering as a result of insider knowledge of the Group’s activities
AR E R E A & M 2R1F SR B89 4T A

- Disclosing confidential and proprietary information to outside parties
1) SRR TR AT B A9 AT A

- Disclosing to other persons, corporate actions engaged in or plans contemplated by the
Group which are market price sensitive
m A A TE A K SR A AR 4 47 B R X

- Accepting or seeking anything of material value from contractors, vendors, or persons
providing services/materials to the Group. Gifts of less than S$200 in value are
acceptable but need to be disclosed to HR department and the gifts need to be
surrendered to the HR department.
BXREAKLE ., HRARSEARBIRS/IMFOAR &2 ERMMEYD . T AZTH
{E4&TF 200 #7 A3k LagALsn, 125 Zm A IR EFFAL s LA S TR AT

- Destruction, removal, or inappropriate use of records, furniture, fixtures and equipment;
and
M FRATBERTE, RE, BGARENITA; AR

- Any similar or related irregularity
K PARAD K 69 F AT H

Irregularities concerning an employee’s moral, ethical, or behavioural conduct should be
resolved by the relevant Head of Department and HR department, rather than the Executive
Directors.

AT R Ty fE, 3, TARTOENTH, RHMXIRNT A TAGANTRIET Ad 2
HPATEF T IAB X

If there is any question as to whether an action constitutes fraud, please contact the Executive
Directors.
Yo RAF AT ARG MR BH LG, FHRAPITESF,
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Investigation Responsibilities 78 & 84

The Executive Directors has the primary responsibility for the investigation of all suspected
fraudulent acts as defined in the policy. If the investigation substantiates that fraudulent
activities have occurred, the Executive Directors will issue reports to the appropriate
designated personnel, and, if appropriate, to the Board through the Audit Committee.
&ﬁ%$ﬂ$ﬁﬁﬁﬂ&%%ﬁ%M%ﬁﬁﬁ%ﬁ§,ﬁﬁ% o WmRATIEEHKETAHD
ZRAE, WTEFRARZARKTLR, mAeREY, BIFFERGRELEF L,

Decisions to prosecute or refer the examination results to the appropriate law enforcement
and/or regulatory agencies for independent investigation will be made in conjunction with our
Lawyers and the Management Team, as will final decisions on disposition of the case.

AL ARIFRIGH S 25 RA A K MEI N Fo/ R E MM T RIR BT ke, B R A89#
Jide g R LR AT, XATEHORALER LALLM,

Confidentiality £& 5%

The Executive Directors treat all information received confidentially. Any employee who
suspects dishonest or fraudulent activity, will notify the Executive Directors immediately and
should not attempt to personally conduct investigations or interviews/interrogations related to
any suspected fraudulent act (please refer to the section on Reporting Procedures).

PATEF DB WA Z ERATRE, TR T, e RFEA RIRERIEITH, BBl
PATEEF, AR ATEMBIETARL G RTRAERBR/FE GFALRELZFET)

Investigation results will not be disclosed or discussed with anyone other than those who have
a legitimate need to know. This is important in order to avoid damaging the reputations of
persons suspected but subsequently found innocent of wrongdoing conduct and to protect the
Group from potential civil liability.

PELERFLR AT ARER TR, FEFZTHOARS. - RER, ABEHRE
WRAFERBERNEAAXLLIRATAHF R ED L THAGRE T,

Authorisation for Investigating Suspected Fraud # A sF £ 8%k 5 /7 A # 7AE
Members of the Investigation Team will have: 78 & 28 &%, i ¥ :

. Free and unrestricted access to all the Group’s records and premises, whether owned or
rented

At B W AR RALIFEAMALRATF, FitLaRHRAMTY

o The authority to examine, copy and /or remove all or any portion of the contents of files,
desks, cabinets and other storage facilities on the premises without prior knowledge or
consent of any individual who might use or have custody of any such items or facilities
when it is within the scope of their investigation
AERAARBEEAGFRRRRAE, REAALZTEAA, AZaxliAted, &
FpAnl REEAS LRI/ E, IR, BTRELT EHILE

...4/-



SEN YUE HOLDINGS LIMITED
AR A TR 8]

Fraud and Whistle Blowing Policy
ik HERBEEK

Page 4

F4W

Reporting Procedures #4425

Great care must be taken in the investigation of suspected improprieties or irregularities so as
to avoid mistaken accusations or alerting suspected individuals that an investigation is under
way.

FRERMBE AT A, LMAFFEE, BRI HEEREAGHIRIBIER IR L ER.

Any employee who discovers or suspects fraudulent activity will contact the Executive Directors
immediately. The employee or other complainant may remain anonymous. All enquiries
concerning the activity under investigation from the suspected individual, his or her lawyer or
representative, or any other enquirer, should be directed to the Investigation Team. No
information concerning the status of an investigation will be given out. The proper response to
any enquiries is “l am not at liberty to discuss this matter”. Under no circumstances, should any
reference be made to “the allegation”, “the crime”, “the fraud”, ‘the forgery”, “the
misappropriation”, or any other specific reference.

RIABRE TR IEITANR I SRR EPTEEF, R IRECFERATUE LEFR 4T
B RELRAERBANER], REAZLEFRIRE, RFLCEOAR, FrwiREmEEa,
TR & BATH XATHANE & SEME RO EHE LA RAATRZIAF A", EAEAT
BT, RAER A", e, Bk, “thid”, “BRREL T ELRE,

The reporting individual should be informed of the following:
Bt Fa IR P &

. Do not contact the suspected individual in an effort to determine facts or demand
restitution

R FZMEEN, M F R RE R

. Do not discuss the case, facts, suspicions, or allegations with anyone unless specifically
asked to do so by the Investigation Team or our Lawyers.
TESEMATRIZER. FFR. 4. 4542, RIEPAETERAMNGEITAF A Z K4y
T DURR 9h o

Termination #& &

If an investigation results in a recommendation to terminate an individual, the recommendation
will be reviewed for approved by the HR department and our Lawyers, before any such action
is taken. The Investigation Team does not have the authority to terminate an employee. The
decision to terminate an employee is made by the employee’s Head of Department. Should the
Investigation Team believe that the Management’s decision is inappropriate for the facts
presented, the facts will be presented to the Board for a decision.

W RAEERENFRE R T RMXE, EREZAT, ZEBULRAAT TR A KA
JRey H At AEAARMBRE R T RMER. LE5 R T EMER, Bz T
MARFEE. wRAEBINNERENEE EEREGFLEIRIELY, BRFERELEFS,
TRk =
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Administration & &

The Executive Directors are responsible for the administration, revision, interpretation and
application of this policy. The policy will be reviewed annually and revised as needed.
PITEF A RABRGH 2., BT, BBfr R, AECRRKEEFRHTYE, FRETZT S
T,

WHISTLE-BLOWING # 3}
Purpose H #j

The Group is committed to the highest possible standards of ethical, moral and legal business
conduct. In line with this commitment and the Group’s commitment to open communication and
good corporate governance, this policy aims to provide a framework by which directors, officers,
employees and external parties may raise concerns in confidence about wrongdoing,
malpractice or possible irregularity within the Group and offer reassurance that they will be
protected from reprisals or victimisation for whistleblowing in good faith and without malice.
AERARKEE, RERTFTEYRSIFEEAZTRU, ATEERZEETRN, FanTegiad
Riifox & 8] 61 EH), AERAAF R ABK; BOLATEAERRME—T ARG
#, LEF. R TABSIFRALRBLEGRRAZAAGIR, RN LGITH; Ik,
AHFAREN ZELEE, MEFRGBFMAZATRY, L LERIREF,

Policy BUR

This policy is intended to cover concerns over wrongdoing or malpractice within or by the Group
(“Alleged Wrongful Act”), including, without limitation, actions that:-
AEEAAMEAERNHLAGRE RERNO TR IER (SR BRTH) |, SRR
FTUATATH:

- may lead to incorrect financial reporting;
T A BUR IR M AR E 09T A
- may be questionable accounting or auditing matters;
ST TR T R H T Bl BLER ST A
- are unlawful;
HkIT R
- are in breach of a legal obligation or contrary to any Group policy;
AR EFE L G RiE R AT AT BR AT H
- may pose dangers to the health and safety of any individual,
T e AT AN A GG R Fe i = A FRATH
- may damage the environment;
T AL AR IR IR 94T A
- may amount to professional or ethical malpractices;
ST R &k b R fE RN T A
- conceals wrongdoings or malpractices;
Fa i id K SR 4B R BRAY 4T
...6/-
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- may pose breach of fundamental internal control;
T Ag ik R A BRI AR N 94T A

- misappropriates assets or funds of the Group;
RR AL R GG SRR RAT A

- constitute violations of this policy;
& R BOR AT A

- otherwise amount to improper conduct;
V3 R R G AT A b HARAT

- abuse of power and authority; or
WA BBAREIT Y BFE

- are intended to conceal any of the above.
4 P [ B bR AEAT AT R 6947 A o

SAFEGUARDS #4336
Harassment or Victimisation &% %45 £

Harassment, or victimisation of the complainant in retaliation for raising concerns over Alleged
Wrongful Act will not be tolerated and appropriate steps will be taken to ensure the complainant
suffers no detriment or retaliation as a result of raising concerns over Alleged Wrongful Act.
ANATAKHBREIA ERRE, HEIGEL T E, WHRERE T B AR A B #7%
R L BEATIRE 247 F o

Victimisation includes termination of employment; demotion; suspension; written reprimand,;
retaliatory investigation; decision not to promote; receipt of an unwarranted performance rating;
withholding of appropriate salary adjustments; elimination of the employees' position, absent
an overall reduction in work force, reorganisation, or a decrease in or lack of sufficient funding,
monies, or work load; or denial of awards, grants, leaves or benefits for which the employee is
then eligible, or discrimination or threats of any form.

HEQIFL LB, ER; 128, HaEx; RARAL, RTARG X, LAKIEGE LT
TR, FedPiE B9 FH & RE, LAR T A, EZ 858K 7098, M, RV aiE
ZHZ RGBT, MARTHEE;, AR T RFOLH. RE. BRI G KA AK
VAAEAT A5 K89 B o

Confidentiality L%

Every effort will be made to protect the complainant’s identity, if so requested, so long as is
compatible with a proper investigation. However, it is important to be aware that it may be
necessary to reveal the identity of the complainant, to assist in investigation under certain
circumstances or to comply with relevant laws such as:

do B RE ERREL S, RETELZ ARSI, ANIBREAREFREG TN, 2FEE
BELFLTHLEWERRE G DUAD AL, Blde:
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a) Where the Group is under a legal obligation to disclose information provided;
YAERAA FELHFHERA L

b) Where the information is already in public domain;
E R XN OAin

c) Where the information is given on a strictly confidential basis to legal or auditing
professionals for the purpose of obtaining professional advice;
LEZRIAZ EMERBLEERF T ELATURFLLFLZL; Fo

d) Where the information is given to the Police or other authorities for criminal investigation.
L& RAMBUTITE EfE SRHATHFIRE,

In the event the Group is faced with a circumstance not covered by the above, and where the
complainant’s identity is to be revealed, the Group will endeavour to discuss this with the
complainant first.

L AKERB R A LT AL LA E B WERRAG T, KERR A EFRRARALT
AT o

Anonymous Allegations B %33k

The policy encourages employees to put their names to allegations because appropriate follow-
up questions and investigations may not be possible unless the source of the information is
identified. Concerns expressed anonymously will be investigated, but consideration will be
given to:

ABERRR TAFRPINALLEL, BARFEHLORBHLE, T A TRETEY MR
Bl i, Ao RiREE LR, 22K g

- the seriousness of the issue raised;
BIRZFO T,

- the credibility of the concern; and
FRZFNTIREE; A=

- the likelihood of confirming the allegation from attributable sources.
B AR R AT A

Malicious Allegations & &#&4)

Employees who raise a concern in good faith, which is shown to be unsubstantiated by
subsequent investigation, will not have action taken against them. However, an employee who
makes an allegation maliciously, in bad faith or knowing it to be untrue or unfounded, may be
subject to disciplinary action.

WMERMGR T, BLIAERA ANIEFIEFHER, AEALRATHAITER. 22, 4=
RRIWARRLEREERRKRREEBREFR, AERLMLTRZELS
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REPORTING PROCEDURES #4425
Reporting &4

This policy seeks to provide an appropriate channel for employees to report acts of wrongdoing
within the Group. The Group recognises however that there may be instances where the
wrongdoing in question is sufficiently serious such that it may not be appropriate for the
wrongful act to be resolved internally. In such instances, and also in the case where an
employee is unable for whatever reason to report the wrongdoing internally, that employee is
perfectly entitled to report his/her concerns to an appropriate external body such as the police
or any other competent authority.

ABRFEAR IRE—FERAEANIFT ST ANSERE, FIALEDZTRIELET KM
HRATATRAZENIRB R, AZXMFALT, RITiE TRERRELY#TAIFER, 12
o (R4b) TEABRA @S =5 E PR, deZ T A ABUFIRT,

Concerns over or reports of Alleged Wrongful Acts under this policy should be reported
promptly in writing to:

B KA BT I 6T B AT A9 )2 B T AP @ XAR4 2

Chairman of the Audit Committee # i+ % 1 & £ /&

Sen Yue Holdings Limited £k #K42 A2 A [/ &)

(@) By hand or by post to B & A% RERF E

c/o Opal Lawyers LLC

30 Cecil Street

#10-01/02 Prudential Tower
Singapore 049712

Attention #: Chairman of the Audit Committee (% ++%& & & £ /%)
or &

(b) By Email to the Chairman of the Audit Committee / Company Secretary
RAQUL T ER AL [ NP

Email & t: AC@senyueholdings.com

To ensure that complaints can be submitted confidentially or anonymously, the employee can
address his complaint in a sealed envelope marked “Private and Strictly Confidential’. The
envelope shall be forwarded unopened to the Chairman of the Audit Committee.

AT ARFRGEEER (BERRAZFE L) FRQEGH, R ITTARERIRGE AT
HARA ERREF A FAHGE T, ZEHERIATHGEILTITERE L.

...9/-
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Timing 23R 8 18

All reports should be made as soon as practicable to enable the Group to take action.
AR AT AR AF T AR A R R BT,

Evidence 3%

The report should be sufficiently detailed, setting out the background and history of events and
reasons for the concern so as to provide the necessary information to Chairman of the Audit
Committee as to the nature of the Alleged Wrongful Act. Although the employee is not
expected to prove the truth of an allegation, the employee is encouraged to provide such
evidence so as to demonstrate that there are sufficient grounds for concern. If the complainant
is not comfortable about writing in, the complainant can telephone or meet the appropriate
officer, in confidence, at a time and location to be determined together.

B RERBFEMGEZE, A FHRENT R, RLEKAERRERE, AFTEFTTER
RERTRERITAGER . REFRALITGEREREHGAEN, FRALAZRZR
R ABEEIEIEA L AR A R . FRARTRAB O XFR, ETHRELLHEX T TART
77 [B) B 0GB ] e B AL T A AR K Bt Ao

How the Complaint will be Handled %38 &t 22 69 7 X,

The action taken will depend on the nature of the concern, initial inquiries will be made to
determine whether an investigation is appropriate, and the form that it should take. Some
concerns may be resolved without the need for investigation.

AETHERBRRFAGERT LRI SERRFHAONS T HRF R LG LSRRI
REBRRPENT X FEFRAE F@BAETTHX.

The Group assures that any concern raised on information provided will be investigated, but
consideration will be given to these factors:

AEAARIER AL RS B FRREFT AL, BaFBATRHE:

° Severity of the issue raised;
P AR B 69 = E 1k

° Credibility of the concern or information; and
PR AR 45 B 09 5T SE 1%

o Likelihood of confirming the concern or information from attributable sources.
BB ARG T A

If an investigation is necessary, the Audit Committee of the Company may conduct its own
investigation or may direct an independent investigation to be conducted on the complaint
received. A report on that complaint, findings of investigation and a follow-up report on actions
taken shall be submitted to the Board of Directors.

W REZFMAL, FHERAMIFRFAETRIIAE. AXFRORE, AEERF4
XA BB GEMEY T LELFF L,

...10/-
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Report to Complainant 43 A #5384

Subject to legal constraints, the complainant will be given the opportunity to receive follow-up
notification on his/her concern within two weeks of the complaint:

EEEAFNEARN, FRAKSAEFMEGHHEZH NS X TEEREFINGEL, %l
SOEUATAR:

acknowledging that the concern was received,;
IER AR T AR

- indicating how the matter will be dealt with;
WL AR LT X

- giving an estimate of the time that it will take for a final response;
it R & eyt

- telling complainant whether initial inquiries have been made; and
BHAAL TR T WP FEa; Fo

- notifying complainant of reason(s) why it should be decided that no action is to be taken.
A AR A B R A AR R BALATAT 3 69 R ) 6

Further Information i#— ¥ 1% &

The amount of contact between the complainant and the body investigating the concern will
depend on the nature of the issue and the clarity of information provided. Further information
may be sought from the complainant.

ERAHREPITAZRGIRE . A BRI TR REFA O R AR RAPTRBER &
A M. FRATRAM B KR —F 6915 &,

Information 4% &

Subject to legal constraints, the complainant will receive information about the outcome of any
investigations.
L EBAFHTERARN, FRASHKS AT

Monitoring %

Upon receiving a complaint, the Chairman of the Audit Committee shall:
MBI, FHERRZRE:

- determine whether the matter falls within the scope of this Policy and whether an

investigation is appropriate; and
FIBT TR FHA G AABRERNCRANFRE R RETAE; Fo
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- conduct an investigation, refer the matter to the Management for investigation and refer
the matter to the Audit Committee for its investigation.

#AMPIRE, HFFAFRGFHL A Bl TR EFFTER AR LR,

The Audit Committee will maintain a record of concerns raised under this policy and the
outcomes (but in a form which does not endanger confidentiality and where applicable, protect
identity of the complainant) and will report as necessary to the Board of Directors.
FHEREARKERGAHXFRAL AT AL L RGILE (B RE R RERERGEEN, B
EERPERAGHN) FHAFZERHITEKELELFFA.

DISSEMINATION OF THE POLICY A BUR & X #

A copy of this policy and any subsequent amendments or modification thereof, shall be made
available by the HR department to all directors, officers, employees, including full-time, part-
time and contract employees of the Group, through publication at the notice board of the Group
companies or such other means as may be approved by Audit Committee.

ABRBRIG BT A A & AT B A ) TR FRE T A SR A PTEE &N 8] A9 A A2 B F it & R
ARG KA SAEANHTANEF, RiifRL, OFELARIL, £RA IR
T,

MAINTENANCE OF THE POLICY A BUR 694537

The Audit Committee has the responsibility for ensuring the maintenance, regular review and
updating of this policy. Revisions, amendments and alterations to this policy can only be
implemented upon approval by the Audit Committee and the Board of Directors and must be
notified in writing to the employees when they occur.

FitER AL Q4T MF EF R ABR MABENEIT, B ERTEERAAFITE
RaEbEFRPAEE T THAT, W LTI LMAS B il 4 ] T,

Yap Meng Sing

ot R A

Chairman of the Board of Directors
FTELLR

Approved and adopted by the Audit Committee on 23 February 2023.
Fit£ R4 T 2023 52 A 23 kR,

Approved by the Board of Directors on 23 February 2023.
FFLT 2023 F2 f 23 Bk,



